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Identifying factors affecting work motivation based on work system model among staff of health department of Larestan university of medical science:A

Qualitative study
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Prepare the results of this study in non-scientific and general language in 50 words (avoid stating scientific words):( Calibri 12)

Analysis of the 14 interviews yielded 420 initial codes, which were consolidated into 409 final condensed
codes after merging similar items. These codes were categorized into 48 subcategories and 8 main
categories: educational factors, organizational structure, management, colleagues, tools and technology,
environmental factors, job-related factors, and individual factors. The participatory ergonomics workshop
generated multiple ideas to address five psychosocial stress factors, ultimately resulting in approved

operational plans.
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What does this research add to existing knowledge in
your field?

comprehensive and systematic facilities to identify
problems related to lack of hopelessness and examine
all five main pillars of the work system. And Conducting
research in a quantitative-qualitative manner provides
a more comprehensive and in-depth view of motivation
and increases the possibility of generalizing the results
to the statistical population.

What are the implications of this new knowledge for
public section?

Emphasizing the importance of improving employee
motivation through a participatory ergonomics
approach and creating sensitivity among managers in
this field to continuously examine lack of motivation in
their organization.

How could the findings be used to influence policy or
practice or research or education?

The participatory ergonomics approach proved
effective in both problem identification and engaging
staff in solution development. Organizations should
implement such interventions to enhance workforce
motivation and productivity. Future studies should
focus on evaluating the effectiveness of implemented
programs to further advance knowledge in this field.

Who is the general audience of this study?
Managers of governmental and private organizations
Experts and researchers

Publications regarding outcomes of
this research (in APA style):
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